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BBC and Sky back ‘returners’

Broadcasters set up schemes to help women get back into work after taking a career break

BY JESSICA GOODFELLOW

The BRC and Sky are turning to
‘returnships’” as a ol to help
tackle their gender pay gaps.

The broadeasters are the first
in the industry to link up with
Wormen Returners, a consulting
network that helps experienced
professionals who have taken a
career break of bwo or more years
— tor ook after children or elderly
relatives — return tr wiork.

Sloy is offering live placements
for leadership roles across s
advertising, sport, technology,
finance and product departments,
while the REC's returner pri-
grramme will offer mid-to-senior
roles in its design and engineering
department, including technical
architects and software engineers.

The BBC roles will be based in
its London, Salford or Glasgow
oftices. The six-month paid
placements start in November
and January respectively, with
returners encouraged to apply
for permanent roles [ollowing
their placement.

The programmes s also open
1o men, although 89% of those
taking a carcer break are women,
aceording to the ONS,

The Replacement: BBC thriller
was hased around maternity cover
L ——

If you bring in women in
leadership roles, that
can significantly impact
your gender pay gap
JULIANME MILES

WOMEN RETURMERS

Women Returners co-founder
Julianne Miles said the schemes are
a shorieut to rebalancing husinesses’
gender diversity, “T you bring in
women in leadership roles — which
is normally where the issue is - then
even a small number of appoint-
ments can significantly improve
your gender pay gap,” she added.

The TV industry’s average pay
pap was 14.8% for the year 2016/17
— broadly in line with the 14.5%
natigmal average, The pay gaps at
Sley (11.5% ) and the BRC (10.5%)
were amomng Uhe lowest in the seclor.

Mlilees, whe toole a four-year career
hreak before raining as a business
pavchologist, said the goal for
returner PrOgrammmes 15 10 mirror
graduate schemes and become part
al the annual recruitment process.

“These are not Programmas (o
hielprout women, they are about
bringing stromg, diverse talent into
vour organisation, driven by your
business needs.” she said.

Pecritment processes often
sereen oul candidates withoul
recent experience, while returners
can sufter from a loss of confi-
denee, leading them to apply for
mare junior roles, Miles said.

Three in five professional
weommen return to lower-skilled
or lower-paid jobs afler a career
break, aceording 1o research
Women Returners conducted
with consultant W

Sloy head of waomen in leader-
ship Tamara Kaye said its returner
programme will recognise that
talent extends hevand a O,

Wi developed this programime
specilically to access what we know
i= a high-calibre but relatively
untapped talent pool,” Kaye added.

BRI design and engineering
TR business pariner Sue Mosley,
whao joined (he department in
April with a remit to improve its
wender diversity, said the scheme
will address a lacl of womuen in
rechnalogy roles,

“We have asharcd issue with
g0 many olher organisations who
struggle (o attract women into tech-
nalogy roles” she said in a blog
announeing Lhe initiative, “We all
b 1o work together and 1ake the
necessary steps to change that” 663

Pact briefs indies on im proving cast diversity

BY JESSICA GOODFELLOW

Pact is te briefindies on inclusive
ensting practices as part ol a drive
to help embed diversity ineo the
production process.

The trade body held a pilo
briefing with 10 seripied indies in
July, during which it highlighted
the practical tools available to aid
inelusive casting. These include
Meropa, a piece of soliware created
by German actor and researcher
Belinde Ruth Stieve, which identi-
fics gender-neutral parts in scripts.

Other measures inelude allowing
disabled candidates to record
audition tapes at home, and
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flexible casting calls for lower-
ineome candidates,

The two-hour warkshop,
which took place at Hat Trick's
Camden office, covered disability,
gender, ethnicity, authenticity

and accessibility, and will form the
frameworl for further sessions with
unseripled producers, scheduled
to take place over the next three
months, The warkshop was crested
with support from the BRC, TriToree
Crestive Network, trade union
Fguity and the ERA 30:50 campaign.

Endemal Shine UK head of online
seripted video Cristen Caine, who
attended the inaugural workshop,
called it *refreshingly practical”™

“Itis interesting to see how
reversing the casting assumplions
ean help make o show stand ont)”
she added,

Pact head of diversity Anjani
Patel said the workshop forms

part of the trade hady's broader
ambition to embed diversity and
inelusion in production practices,

“We hope to crpiswer producers
—and the wider indusory — to
continue W lake positive action
by providing practical solutions
and tanls,” shee said.

She added that Pacewill not issue
strict puidelines for inclusive casting
due to the nuanees of the process,

SCasting is nol aone-size-fits-all
approach, every genre works ina
different way and it depends on
what the writer has laid out,)” she
said. “All we are rving to dois give
producers the framework so they
can create their own strategies” (2
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